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Health Care Solutions for

GROUPS & BUSINESSES




BUSINESS OWNERS

Are you tired of the
ever-increasing
premiums and
out-of-pocket costs

of traditional health
insurance plans?

Big Tree Medical | Health Care Solutions for Groups & Businesses

Are you ready to
reduce and stabilize
your company'’s
health care costs

while providing
your employees
coverage they will
stay around for?




Discover the unbeatable
advantages of combining

Big Tree Medical Direct
Primary Care (DPC) with a
partially self-funded health
care plan resulting in a
custom-designed solution for
your employees’ needs.
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Employee Benefits
When you use Big Tree Medical

Direct Primary Care (DPC) focuses on preventative care,
emphasizing regular health screenings, personalized wellness
plans, and proactive management of chronic conditions. This
approach leads to healthier employees who require fewer
expensive treatments and hospitalizations.

For employers, this translates into significant savings on health
plans and reduced absenteeism, as healthier employees are less
likely to take time off due to illness. Ultimately, DPC’s preventative
care model promotes a healthier workforce and more predictable
health care costs.
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Estimated Savings
For Companies of Any Size

NUMBER OF RECOMMENDED COST SAVINGS
EMPLOYEES PLAN (When compared to

traditional health
insurance plans)

50-100+ Big Tree Medical 10-25%
+ Self-Funded Plan

25-50 Big Tree Medical + 25-50%
Cost Sharing Plan
(Sedera)
-or - -or -

Big Tree Medical + 10-25%
Level Funding

Big Tree Medical +
3-25 Cost Sharing Plan 25%-50%
(Sedera)

*Saving estimated based on data from companies currently using Big Tree
Medical. Savings seen over time, usually 1-3 years.
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Solution for Small Businesses - Less than 25 Employees

Solution for Large Businesses

50 + Employees

Big Tree Medical + Sedera Medical Cost Sharing

P et or Small Businesses Big Tree Medical + Self Funded Plan

25-50% less expensive than traditional insurance that also minimizes overall

out-of-pocket costs Cost Savings

Say goodbye to skyrocketing premiums! With a
Comprehensive Care self-funded plan, you only pay for the care your
From routine check-ups to chronic disease management, ensure your team receives employees use, leading to significant cost savings
the personalized attention they deserve compared to traditional insurance models.
Medical Cost Sharing Financial Control
Uses a medical cost sharing plan to lower costs. Medical cost sharing is a common Take charge of your company’s health care budget
fund that members pay into that is then available to cover large medical expenses with transparency and flexibility. No more surprises

or inflated premiums—ijust predictability and
financial stability.

. . . . Comprehensive Care

Solution for Medium-Sized Businesses - 25-50 Employees DPC revolutionizes health care delivery by providing
unlimited access to primary care services for your
employees. From routine check-ups to chronic

Big Tree Medical + Level Funded Health Plan disease management, ensure your team receives the
personalized attention they deserve.

Savings With a Level-Funded Plan

With a level-funded health plan, employers pay a fixed monthly amount for anticipated Claim Cost Reduction

healthcare costs. Surplus funds are returned if claims are lower than expected, and stop- By integrating DPC into your self-funded plan, you

loss insurance covers excess costs if claims are higher. Big Tree lowers claims and the can lower claim costs and minimize unnecessary

reliance on stop-loss insurance! medical expenses. Keep your reserve healthy while
providing exceptional care for your employees.

Transparency . X

Employers get access to monthly claims reports to analyze if employees are utilizing Employee Satisfaction ) 4

services. This means employers can see how the plan is performing month-to-month vs. Boost morale and retention by offering your team a

not knowing how your plan is being utilized and what to expect at renewal health care solution that prioritizes their well-being.
With DPC, they’ll enjoy convenient access to quality

Comprehensive Care care without the hassle of copays or deductibles.

From routine check-ups to chronic disease management, ensure your team receives the
personalized attention they deserve.
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Ready to Build Your Custom Plan?
Contact us today!

Big Tree Medical offers solutions for business owners and their
employees. Let us show you how we can help!

CALL/TEXT
(573) 814-1170

Ask to be connected to Corporate Sales.

EMAIL
groupsmo(@bigtreemedical.com

ONLINE
BigTreeMedical.com
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